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As	
  many	
  of	
  you	
  must	
  already	
  
know,	
  the	
  Employer	
  will	
  not	
  be	
  
renewing	
  22	
  Faculty	
  
appointments	
  for	
  the	
  2015-­‐16	
  
academic	
  year.	
  This	
  comes	
  as	
  a	
  
shock	
  to	
  many	
  of	
  us	
  and	
  I’m	
  sure	
  
that	
  all	
  of	
  us	
  are	
  hugely	
  saddened	
  
to	
  lose	
  the	
  company	
  of	
  our	
  
colleagues.	
  The	
  quesFon	
  of	
  how	
  
we	
  can	
  run	
  our	
  programs	
  must	
  
also	
  be	
  of	
  great	
  concern	
  as	
  is	
  the	
  
quesFon	
  of	
  whether	
  the	
  
Employer	
  is	
  in	
  fact	
  intenFonally	
  
forcing	
  programmaFc	
  changes	
  
upon	
  academic	
  units	
  by	
  so	
  
draconian	
  a	
  reducFon	
  to	
  the	
  
faculty	
  complement	
  (22	
  fewer	
  
Faculty	
  equals	
  13%	
  fewer	
  full-­‐
Fme	
  profs	
  to	
  teach	
  classes).	
  We	
  
are	
  looking	
  at	
  132	
  fewer	
  courses	
  
being	
  offered	
  next	
  year.	
  But	
  
worst	
  of	
  all,	
  again,	
  is	
  that	
  our	
  
friends,	
  research	
  and	
  teaching	
  
collaborators	
  and	
  colleagues	
  will	
  
not	
  be	
  here	
  next	
  year.
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Many	
  of	
  us	
  are	
  not	
  only	
  saddened	
  by	
  the	
  Employer’s	
  
decision.	
  Many	
  of	
  us	
  are	
  angry	
  as	
  well.	
  Included	
  in	
  this	
  
bulleFn	
  are	
  the	
  administraFve	
  salary	
  grids	
  of	
  2012-­‐13,	
  

2013-­‐14,	
  and	
  2015-­‐16.	
  These	
  are	
  taken	
  from	
  the	
  
University’s	
  website.	
  Note	
  especially	
  that	
  the	
  maximum	
  
salary	
  for	
  administrators	
  has	
  gone	
  from	
  $125,987	
  to	
  
$180,469.	
  Note	
  that	
  the	
  annual	
  increase	
  for	
  the	
  top	
  
administrators	
  has	
  gone	
  from	
  $2,333	
  to	
  $6,157.	
  This	
  is	
  
all	
  in	
  the	
  last	
  2	
  years.	
  I	
  will	
  reserve	
  further	
  comment	
  for	
  
the	
  Fme-­‐being,	
  but	
  do	
  ask	
  yourself	
  if	
  there	
  is	
  a	
  
relaFonship	
  between	
  these	
  enormous	
  raises	
  and	
  the	
  
massive	
  reducFon	
  in	
  faculty	
  (and	
  OPSEU,	
  and	
  some	
  
administrators).
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