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We weren’t certain 
how the province’s 
legislation would 
impact the hard 

fought for collective 
agreement, but now 

we’re sure.

you’ve probably been wondering 
about the silence...

A NOTE FROM NUFA’S 
PRESIDENT

As the leaves fall from the trees, August and 
FASBU bargaining may seem like an increasingly 
distant memory, but with all the news of  
government encroachments on collective 
bargaining rights, the fruits of  our labours are not 
far from mind.  

Members should feel assured that the new 
Collective Agreement has been ratified by both 
parties and is in effect. Both our Members and the 
Employer are bound to its terms, including 
negotiated pay increases. You may have noticed 
that we have not issued any kind of  press release, 
and this is the one area where we have conceded 
something to the provincial anti-union climate. 

We have been reluctant to draw attention to our 
great good fortune in getting a deal before the 
proposed legislation was brought in. Otherwise, it 
is business as usual. You should expect your retro-
pay (for both May 1 and November 1) in the 
November 20 pay. Any day now, a copy of  the 
final draft Agreement will be ready for review by 
the NUFA executive and CBC. We hope that we 
will be signing it in the next couple of  weeks and 
after that will have it posted on the website.  

In the meantime, pleased stay informed about the 
threats to labour rights that are being levelled by 
the province. We will do our best to pass on any 
information we get from CAUT and OCUFA as 
well.                	 	 -Gyllie Phillips

	 	 	

watch for the next 
extended version of  the 

NUFA 
NEWS...coming in 

November!
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SOME HIGHLIGHTS OF OUR GAINS
 

Pensions
 Compensation

 Tenure and Promotion language
 Governance

 Chairs/Scheduling
 Student Opinion Surveys

 Files

FAIR EMPLOYMENT WEEK
• Over 50% of  the academic staff  at 

Nipissing University are on a contract
• Contract Academic Staff  (CAS) are 

part of  Nipissing's academic 
community

• Do you know the CAS in your 
department/division/school?

Find out during Fair Employment Week
October 22-26

NOTE the Date!! General Membership Meeting (GMM)

Monday, October 22 @ 7pm in F210 
(videoconferenced to Bracebridge & Brantford)
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