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*Note: Since the writing of Dr. Srigley’s article, the strike at UMFA has ended after reaching a settlement.
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“IT WAS THE BEST OF TIMES, IT WAS THE WORST OF TIMES”:
THE NUFA STRIKE ONE YEAR LATER
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SOME THOUGHTS FROM OUR FRIENDS
“It was wonderful to have an opportunity to get to know colleagues who were outside of the Education faculty. I
can now put names to faces in the hallways and I feel comfortable just stopping by for a chat with many people
who I knew were part of faculty before the strike, but had no idea where they fit. I feel I have a better sense of the
faculty as a whole since this event. Sometimes, good things come out of bad....”
Nancy Maynes, Education
“One of the unintended consequences of the strike was that it fostered collegiality among peers, generating
community beyond disciplinary boundaries. This added to the mission of the university, just working together. I’m not
sure the strike did much for people in precarious and tenuous positions even though that was trumpeted every day
[on the picket line, by NUFA]. If anything [the strike] created more uncertainty than certainty. “
Steven Cook, Criminal Justice
“[…] It was good to get to know other faculty members better and to have that sense of bonding going on. I didn’t
appreciate the financial stress and I’m sure everyone felt the same way about that. […] It could have been a lot
worse but that doesn’t mean I want to go back and relive those days. I still see signs every once and a while—“equal
pay for equal work” and stuff like that—and it takes me back to those chants: “Good Jobs, Great Education,” “One
Day Longer, One Day Stronger.” It was good to chant to get a little more active out there and cause a little more of
a ruckus, I guess. The worst moment of the strike for me was that day when the wind was blowing and the rain was
falling and it didn’t matter what you wearing, you were soaked. And the best were the nice pleasant days walking
and getting to know other people. A year later, I wish it could be that everything was perfect since then but it’s not.
We’ve still got a lot of work to do and there are signs that the administration still doesn’t value our input nearly
enough—but the zeitgeist, it’s sector-wide. […]”
Dana Murphy, Psychology
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“My best memory from last year's strike was the membership meeting in the Summit lounge at the Voyager Inn. The
energy in that room was palpable and the statements of support for all members of the association, especially those
most vulnerable, are what encourage me to continue to work with the association. My favourite memories from
picketing were from the conversations I had with people while walking in circles. Our busy schedules prevent us from
normally exchanging much more than a friendly nod in the hallways. Conversations I got to have while walking back
and forth created a sense of connection with my “south entrance” brothers and sisters that I probably would never
have gotten otherwise. It seems solidarity is built one conversation at a time.”
Joe Boivin, Biology
“I would say the best memories from the strike involve the time spent with my colleagues outside the formal meeting
environment. […] In terms of the collegiality and cohesiveness of the faculty it was worth every step. The worst
memories involve the frustration in dealing with the approach of the administration. The feeling that there was little
attempt being made to come to a timely and fair resolution. […] I gained a much better appreciation of what it is
like to be out on a strike line fighting for your rights. I will never pass a picket line again without signaling my support
because now I know how good it feels to get a simple "bop" of a horn. In terms of the Association, I think it was an
exercise that showed our strength and commitment when we stand together. I am not certain, to be very honest,
that we gained what most of us hoped that we would in terms of governance or financially but it is not always about
the simple gains. […]”
Deborah Flynn, Psychology
The best thing about the strike was that I met a lot of people on the picket line, and the worst thing was seeing
students stressed out—the uncertainty for the students was difficult.”
Justin Carré, Psychology
“The first thing that occurs to me is the relationship-building that happened on the picket line. For example, talking
to Sarah [Winters] about that storytelling moment in The Magician’s Nephew, the importance of telling stories. Those
were our positive aspects of community.”
Katrina Srigley, History

IN MEMORIAM OF ILSE MUELLER
(SEPTEMBER 27TH, 1949 – OCTOBER 29TH, 2016)
By Richard Wenghofer, Assistant Professor of Classical Studies
As most of you are no doubt already aware, the Nipissing community lost Dr. Ilse Mueller to cancer on October
29th. Ilse’s passing has come as a terrible blow to the Classical Studies program and students and to our membership
as well. I will always remember Ilse as a friend and as fighter whose no nonsense attitude belied a kind and giving
soul.
Ilse’s life was often fraught with struggle. As a young girl growing up in Hamburg, Germany after WW II, she endured
the privation and uncertainty of the post-war years in Europe. Born into a working class family, her prospects for a
higher education were slim in a society that was still very class conscious and although she was a good student, she
was as a matter of course, sent to a trade school rather than gymnasium (the academic stream in Germany). When
she immigrated to Canada in 1969 she had just turned twenty and had just married. After working for another twenty
years and putting her husband through school, Ilse divorced and went to university for the first time in her forties. After
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earning a BA in Classics at York University, and with no support network, she attended the very prestigious University
of Chicago where she took her doctorate in ancient history.
After a brief stop at Laurentian University, Ilse was hired as an LTA in
Classics at Nipissing in 2004, where she faced further struggle. Shortly after
Ilse’s arrival at NU, the program coordinator, Diana Walton, retired and Ilse
had to fight to keep the Classical Studies program from collapse. She fought
very hard and not only succeeded in preserving Classics, she even managed
to expand the program into a full Honours Specialization. It is now a healthy
and vibrant program as a result of her efforts.
During the recent strike Ilse was an ardent supporter of NUFA’s cause and
showed up on the line, rain or shine, to brave the elements with her brothers
and sisters, although at this time she was already feeling unwell. After the
strike ended, Ilse’s health deteriorated and at the end of June she received her diagnosis. But in spite of the
devastating news, Ilse was determined to fight, and fight she did. Right to the end, Ilse was always making plans
about what she would do when she left the hospital.
Ilse thus had to be a fighter right from childhood and this fact shaped her character. But it is my belief that her
resolve and willingness to fight for what she believed in ought to be an exemplum for the rest of us. If any good came
from this last fight, the one she could not win, it is that she came to know how profoundly caring and decent her
colleagues are. She expressed to me on multiple occasions how touched she was by all the kindness and support
shown to her these last few months. She would be glad to hear me tell her, if I only could, that her last stand gave us
the gift of greater compassion for one another and greater solidarity as well.
Finally, on a personal note, I have to say that Ilse had become part of our family. As she had no family in Canada,
she routinely spent holidays with us, and my wife, Elizabeth, and children, Grace and Jacob, became very close with
Ilse. She took an active interest in their lives and shared our joys and disappointments. We will miss her terribly in the
days to come as will all of her friends and colleagues.

JOINT HEALTH AND SAFETY COMMITTEE REPORT – BILL 132
CONFERENCE
by Laura Rossi, Lab Instructor Biology/Chemistry
As a member of the Joint Health and Safety
Committee, I



recently attended a conference

presented by the Ontario Federation of Labour in
Toronto

that

was

aimed

at

informing

union

representatives about how Bill 132 affects the
workplace.

Briefly, Bill 132 added the definition of



sexual harassment to the Ontario Health and Safety
Act, which has a powerful meaning for workers.
How this impacts the workplace:




Claims of sexual harassment in the workplace
are now “recognized” by the provincial
government through the Ontario Health and
Safety Act.
The new amendment covers all stakeholders
at the university, staff, students, faculty,
administration and all contractors affiliated
with the university.





The employer must develop and maintain a
written
program
to
implement
their
harassment policy, and must consult with the
Joint Health and Safety Committee. This
written program is obligated to set out
procedures for the following:
The employer has obligations for the employer
to provide training for workers on their
workplace harassment and policy program.
The Ministry of Labour now has the power to
order an employer to hire an impartial third
party investigator to conduct a workplace
harassment investigation, performed at the
expense of the employer (there are not clear
guidelines as to when this should or can be
imposed during an investigation).
Of particular interest are new protections for
employees suffering as a result of domestic
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violence in the home
bargaining agreements.

under collective

BLOG ON THE BOG: THE PLACE OF DISSENT IN COLLEGIAL
GOVERNANCE
By Toivo Koivukoski, Associate Professor of Political Science
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measure of efficiency is the only
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University’s walls and out, then a

being too “radical”. One can
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imagine that there may have

be frozen but that
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be the new normal”
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for

after
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of
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the

Federation
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not have produced.
the necessity of dissent as core to

the

to

contributed to the quality of
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university tuition should
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our students’ predictable future,
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the part of their professors would
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precarious-work-dont-have-tobe-the-new-

http://www.theglobeandmail.co

normal/article32704805/

m/report-on-business/robcommentary/job-churn-and-
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This is part of a longer blog

https://ouruniversitygovernance.

post by Toivo that you can read

wordpress.com/

AN INTERVIEW WITH SAL RENSHAW
By Sarah Winters, Associate Professor of English Studies
How long have you been Grievance Office?

So it’s not a case of too many cooks spoiling the broth?

Five or six years.

It hasn’t been in my experience, by any stretch of the
imagination. The stakes are often quite high, often to do

What does the job of Grievance Officer involve?

with matters like tenure and promotion—you can’t get

The job is to work with the language that’s in the

much more serious than that for our individual members,

Collective Agreement. What Grievance ends up doing is

nor for all of us collectively, so it’s good to have more

testing the robustness of that language, ultimately. The

heads.

language is, obviously, crafted in Bargaining but seeing
how the language actually works and how effective it is—
that’s what actually happens in Grievance.

What’s a typical week like for a Grievance Officer?
It depends on the kind of cases we have. I don’t think

Primarily we have Grievances initiated by individual

Grievance could do its work without the administrative

members who are concerned about something to do

assistance we have. Angela is worth her weight in gold—

with their employment conditions in the workplace. We

she fields tons and tons of everyday information questions

also

that people have. And she’s been doing it long enough

have

Association Grievances

that affect all

members.

that she knows when to think “Uh oh” and will go straight
to us when that’s the case. Some things she can deal with

And the Association Grievances—do you come up with

really easily, some things she wants to bring to the

them or does someone else on the Exec do that?

committee.

Sometimes they’re initiated by members as well, and

And

sometimes

people

come

directly

to

the

sometimes the member won’t realize the extent to which

Grievance Officers—and often, they go to the NUFA

their individual issue actually affects everybody so then

President because the President has the highest public

the

profile (and the President is on the Grievance committee,

individual

grievance

gets

forwarded

as

an

Association grievance.

along with the Vice President). So that’s great but I would

Sometimes it can be that the Administration make

encourage people to go to the Grievance Officers: the

arbitrary decisions and enact policies that fundamentally

poor

contravene the Collective Agreement.

unimaginable so if they can come to us when they have

Deans make

decisions that are outside what we consider to be the
parameters of the Collective Agreement so we will reject
those decisions and then enter a process of negotiation.

President’s

got

a

workload

that

is

really

questions that would be great.
Grievance meets every week.
Grievances are slow to resolve.

A lot of the time
It depends on how

systemic the issue is: some things can get resolved really
That’s why it would be important for people from all three

quickly, some things can take months—many months,

faculties to be on the Exec?

actually. So it depends on the week.

It’s very helpful, both on the Executive and also on
Grievance. The Grievance committee really does work
collectively.

What would you like members to know about Grievance?

Grievance is not always easy—these are

Members should come to the Union more—don’t try

really quite knotty problems, often problems about

to handle things by yourself; don’t assume that going to

interpretation—and we’ve come over the years to find

the Grievance committee means you are initiating a

that the more heads you have on any problem, even if it

grievance. Because that feels like such a heavy burden.

is an individual member problem, the better: the better

Come to the Union—we’re really happy to answer

for the member, the better for the Association.

questions. We’ll collectively work out whether or not it’s
an issue that needs to go forward.
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By and large we’ve got a really good working
relationship with the Administration.

That’s a hilarious question! Hmm, well, it would be kind

I think people

of bizarre . . . my historical area of research was on the

imagine that it’s really hostile and antagonistic: it’s

philosophy of love—does it help me in my work as a

actually not. It really is a Collective Agreement. Some

Grievance Officer? I don’t know . . . some days I don’t

things get knotty and thorny and we can wrestle over

feel that loving towards the Administration!

some issues but it’s generally really good-natured.

does . . . I think all the research work I do is informed by a

So members shouldn’t be afraid to come the Union,
and I worry that they are. But the people who work on

Maybe it

fairly solid commitment to ethics and so that fits very well
with Grievance.

Grievance and the Executive are a really good
resource—and also we love hearing what the issues are,
it’s really helpful when people come to us, and early in

And do you have anything to add that I didn’t ask you?
Grievance meetings are fun—which I’m sure people

the process rather than late in the process. So if someone

don’t imagine, but they actually are.

has

and

wrangle with the formal structure of the language of the

promotion,come sooner rather than later: don’t feel like

Collective Agreement and then the way that structure

you have to wait till the end of the process.

gets interpreted and worked out with human beings is

questions

of

anxieties

about

tenure

And having to

very interesting work. And my colleagues are definitely
Does your area of research help you with the work you do

fun!

at all?

WHAT KIND OF PENSIONER ARE YOU?
TAKE OUR QUIZ TO FIND OUT! (N.B. THIS IS NOT A SCIENTIFIC QUIZ)
1. What is your theme song?
a.
b.
c.
d.
e.

“Die Young, Stay Pretty” by Blondie
“Me and Bobby McGee” by Janis Joplin
“When I’m 64” by The Beatles
“Forever Young” by Alphaville
“Bad to the Bone” by George Thorogood
and the Destroyers

2. What’s your Friday night dinner at home?
a.
b.
c.
d.
e.

Purely liquid
Microwaved mac’n’cheese
Roasted Brussel sprouts from your own
garden washed down with some homemade dandelion wine
Filet mignon on the barbeque
Fast food and champagne

3. You are given $1000 to spend on whatever you
want. What do you do with it?
a.
b.
c.
d.
e.

Throw a party for all your friends
Pay down your credit card
Put $500 in your savings account; pay $500
towards a really long gym membership
Pull an all-nighter with the Shopping
Channel
Add to your collection of antique spindles

4. Which title from literature will tell the story of
your retirement?

a.
b.
c.
d.
e.

Great Expectations
Hard Times
All’s Well That Ends Well
Waiting for Godot
The Wasteland

5. Which kind of plant are you?
a.
b.
c.
d.
e.

Daylily (blooms for one day before fading)
Ivy
Cactus
Mighty Oak
Orchid

6. Who is your favourite celebrity?
a.
b.
c.
d.
e.

Amy Winehouse
Pope Francis
Jimmy Carter
Ian McKellan
Bob Dylan

7. Who is your favourite sportsperson?
a.
b.
c.
d.
e.

Steve Prefontaine
Dorothy Hamel
Ken Dryden
Arnold Palmer
Muhammad Ali

8. If you were a drink, what kind would you be?
a.

Double-shot espresso
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b.
c.
d.
e.

Tap water
Cup of tea
18-year-old single malt
Absinthe

9. What is your favourite way to relax?
a.
b.
c.
d.
e.

Swiping right on Tinder
Commenting on news stories on the web
Yoga
Going for a 20k run in the snow
Vacationing in a yurt

10. What’s your excuse for why you haven’t made
a will yet?
a.
b.
c.

Why bother? I could get hit by a bus
tomorrow.
I’ve got nothing to leave.
I’ve made a will already—what, are you
crazy?

d.
e.

Scientists say the first person to live to a
thousand might have already been born—
it could be me.
I can take it with me.

Results
Mostly a: Don’t worry about retirement--you’ll die
young.
Mostly b: You’re resigned to retirement poverty.
Mostly c: You are boringly cautious about
retirement.
Mostly d: You’re going to be working forever.
Mostly e: You’re a classic eccentric professor, so
who knows?
All over the place: You’re all over the place.
If you’re anything other than “boringly cautious,”
then pay attention to your pension!
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